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NASW Self Assessment364

How will you the student accomplish these goals throughout your placement?

NASW ETHICAL PRINCIPLES
The following broad ethical principles are based on social work’s core values of service, social
justice, dignity and worth of the person, importance of human relationships, integrity, and
competence. These principles set forth ideals to which all social workers should aspire.
Value: Service
Ethical Principle: Social workers’ primary goal is to help people in need and to address social
problems.
Social workers elevate service to others above self-interest. Social workers draw on their
knowledge, values, and skills to help people in need and to address social problems. Social
workers are encouraged to volunteer some portion of their professional skills with no
expectation of significant financial return (pro bono service).
Value: Social Justice
Ethical Principle: Social workers challenge social injustice.
Social workers pursue social change, particularly with and on behalf of vulnerable and
oppressed individuals and groups of people. Social workers’ social change efforts are focused
primarily on issues of poverty, unemployment, discrimination, and other forms of social
injustice. These activities seek to promote sensitivity to and knowledge about oppression and
cultural and ethnic diversity. Social workers strive to ensure access to needed information,
services, and resources; equality of opportunity; and meaningful participation in decision
making for all people.
Value: Dignity and Worth of the Person
Ethical Principle: Social workers respect the inherent dignity and worth of the person.
Social workers treat each person in a caring and respectful fashion, mindful of individual
differences and cultural and ethnic diversity. Social workers promote clients’ socially
responsible self-determination. Social workers seek to enhance clients’ capacity and
opportunity to change and to address their own needs. Social workers are cognizant of their
dual responsibility to clients and to the broader society. They seek to resolve conflicts between
clients’ interests and the broader society’s interests in a socially responsible manner
consistent with the values, ethical principles, and ethical standards of the profession.
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Writing Skills Assessment364

WRITING SKILLS  ASSESSMENT

INSTRUCTIONS:  Students will write a 3-6 page paper and answer the following questions.

What was your reason for selecting social work as a major? What impact have others had on
your choice?
Briefly describe any social work related experiences you have had, either paid or as a
volunteer.  Also, note anything significant from your past experiences that would make you
especially dedicated to working with a particular client group.
What experience have you had with the population/problems dealt with by this agency? Do you
anticipate any difficulty dealing with this population? In your experience, are there any clients
you feel you cannot work with? Why?1)  What client group would that be? Note anything
significant from your past that would make it difficult for you to work with a particular client
group.  This information is important for planning and will be kept confidential

Career Direction: What qualities or skills do you posses that will make you an asset to this
agency? What do you have to offer them? Why should they accept you? What other areas of
social work are you interested in? Is there any special area you do not want to be placed in?
Are there any special elective courses you have had which will be helpful (e.g. medical
terminology or child welfare)? Have you completed CPR or life saving courses? Are you skilled
enough in any sport, craft, music, clerical to use them in your field placement if appropriate?4)
What are your short range career goals?  What are you plans upon graduation? (graduate
school, area  of interest in social work?)
Describe your personality, your strengths, and weaknesses as you see them.List five things
about you that you consider to be your assets -- your strongest points.  Please be specific.
(Think about what you mother/father/boyfriend/girlfriend/-best friend might say)
3) List five things about you that you consider to be your weak points, things you need to work
on improving.  Be specific here as well. -
What specifically do you hope to gain from field instruction?
Please describe yourself as a learner.  (http://www.lessontutor.com/sm1.html) How do you
learn the best? Under what kinds of circum-stances?  How much structure do you need?  How
do you view the role of supervision in field practice?  What are your expectations for the field
experience?
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Student Resume364

READ HANDOUT - SOCIAL WORK RESUME

Student Resume: In a two-part assignment. Students will prepare a complete professional
resume to be critiqued by the other students in the class. Each student will post a copy of their
draft resume, as a PDF document, on the Resume Thread no later than Wednesday of week
One. The rough draft will be critique by their classmates. The instructor will provide individual
comments to each student via email. A revised  and corrected resume MUST be submitted  to
Blackboard and Google Docs, for a final grade. Note: Do not include your SSN on your resume.
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Mapping the Agency364

Deadline -Third Week at Agency

Written Assignment: Mapping the agency: Prepare a structural functional description of the
agency that includes:

1. Funding sources: Public/private, what specific  sources?
2. Programs and services: what and how?
3. Service user population served: whom and why?
4. Values, philosophy, mission.
5. Eligibility requirements for service.
6. Formal relationships of power attach an organizational chart.
7. Informal relationships of power: how do things really get done?
8. Scientific inquiry in the agency: how and why are  data collected? Discuss how data are
collected,  analyzed and then what is done with the data analysis  in your agency.
-In this objective you must look at what, if any,  methods your agency or a person within your
agency uses to assess service effectiveness/  efficiency.
-Think about course material from you Research and Statistics courses
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Case Presentation364

Case Presentation
Please choose one of your clients with whom you have worked at your field agency.  As a generalist
practitioner your clients may range from an individual to a community.  As Kirst-Ashman and Hull (1999)
have stated:
Social workers help people deal with problems ranging from personal relationships to lack of  resources to
blatant discrimination.  A social worker may need to address the problem of a battered woman who is
economically and emotionally dependent on her abusive husband and who also has three children to
protect.  . . . a social worker might have an adolescent client who has committed a number of serious
crimes and is heavily involved with an urban gang.  . . . a social worker may need to advocate and fight for
change in a public assistance policy– one that discriminates against people who speak little to no English
and are unable to follow an intricate, exasperating application process in order to receive benefits. (p. 31)

Regardless of the size of your client system (individual, couple, family, group, organization, or community)
or the nature of the problem, the problem-solving process is similar.   Use the following problem-solving
outline in writing your case presentation.  Clearly label each of the 5 problem-solving phases.  Please type.

1.  Exploration and Assessment _Briefly describe your client system.  Identify significant micro, mezzo,
and macro factors as well as elements of human diversity that may be impacting your client.  What are
your client's strengths?  Define the problem situation.  Discuss your multidimensional assessment of the
client's problems.
2.  Planning and Contracting _Describe your plan of action.  How did you and your client decide which
problem(s) to address?  What are the short and long term goals that you and your client have agreed to
work on together?  What is the contract, i.e. the working agreement,  between you, the client, and anyone
else involved in the action plan?  What parties are responsible for carrying out the specifics of the
contract?   How is progress going to be evaluated?
3.  Intervention _Discuss the implementation of the plan of action.   Describe client progress during the
intervention.  Discuss any issues, situations, and conditions that have altered the plan.  How is progress
being monitored?  How did you choose your interventions?
4.  Evaluation _What were the results of your interventions?  How do you know client reached set
goals?  What methodology was used for evaluating your practice?
5.  Termination and Follow-up _Discuss the reasons for termination in this case.  Describe the process
of disengagement, i.e. client transition from dependence on worker to making decisions and functioning
independently,  and stabilization, i.e. maintenance of change and continued client growth following
termination.  Discuss client need and any plans for follow-up.
6.  Comments _In reviewing your work with your client, what would you do differently?  Use critical
thinking to address the gaps, omissions, oversights, etc. in your work.  Discuss your strengths and
weaknesses as you evaluate your role.
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Social Work Flash Cards364

Social Work Vocabulary – Quizlet – Students will create a set of online flash cards utilizing
social work terms, acronoyms and vocabulary.  A minimum of 50 terms/words.  The vocabulary
lists will be submitted during class.  Students must  create and submit  the link to their quizlet
flash cards to receive full credit.  http://quizlet.com

Prepare and memorize the following 10 flash cards
Every week, the student will be expected to complete the exercises for the chapter(s)
completed in class, completed flash cards for every chapter and read the chapter(s) to be
covered in the next class.
DEADLINE for FLASH CARDS - (SEE SYLLABUS/COURSE CALENDAR)

FLASH-CARDS: I highly recommend that students make-up and use flash-cards (index-cards)
on a daily basis as part of their homework. Important words such as names and places should
appear on the blank side of index cards. Use the other side (lined) of index cards to write a
short definition or clue concerning the important word. Use the "vocabulary" (hand-out ) to learn
social work skills and terminology. The flash-card technique reinforces important terms and
concepts that you should know!

VOCABULARY: See handout in the Required Readings section of your Field Workbook

Short Pop Quizzes: To make sure you’re studying your flash cards, I’ll frequently have short (~ 5
question) pop quizzes. !
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SOCIAL WORK VOCABULARY
VOL#1

• Stages of Human Development
• Cognitive Development
• Gender Identification
• Social Learning Theory
• Family Life Cycle
• Social Identity Theory
• Crisis Theory
• Problem-Solving Theory
• Erik Erikson
• Nature versus Nurture
• Personality Development
• Multicultural Counseling
• Ability and Intelligence Tests
• Addictive Personality and

Behaviors
• Agoraphobia
• ADHD
• Clinical Depression
• Disorders
• Benzodiazepine anxiolytics
• Medications
• Mental Retardation
• Phobias
• Schizophrenia
• Anxieties
• Types of Personality tests
• Beck Depression Inventory
• Career Occupational Preference

System
• General Aptitude Test Battery
• Domestic violence
• Signs of Abuse
• Codes of Ethics
• Assessments
• Ethics of Social worker
• Ethical Responsibilities
• Primary and Secondary

prevention
• Administrator's Role
• Case History Review
• Altruism Motivation
• Mother-Child Bond
• Self-Disclosure

• Four Primary Factors in
Language

• Proper Report Writing
• Good Communication
• Listening Skills
• Conflict Resolution
• Communication
• Intervention Techniques
• Family Therapy
• Behavioral Intervention
• Therapy and Psychotherapy
• Terminal Illness
• Phases of Grief
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Agency Visit Questions364

Read article in Appendix - Interview Prepration & Interview Tips

Each of you is being asked to schedule an appointment at a potential field placement site.
Below is a list of questions which you are to ask and take notes during your initial appointment.
You may have to reseach information about the agency outside of the interview. Prepare and
submit a 3-6 page paper.  Deadline for submission, is prior to beginning your 1st day of work
at your agency.

1. What kinds of activities and programs does this agency undertake?
2. What activities, tasks, and/or projects will I be able to undertake?
3. What specific skills will I be able to develop at this agency?
4. Does this agency have a particular theoretical approach to intervention?
5. What are general characteristics of clients and communities served by this agency?
6. What is the approach to and structure of supervision?
7. What amount of interaction does a student have with other students and with permanent
staff?
8. What opportunities exist for professional collaboration or cooperation?
9. What types of in-service training or workshops and conferences will be available to me?
10. What kinds of cases and/or projects do you anticipate assigning to me? (Research project
is mandatory.)
11. What kinds of skills do you hope a student will bring to the agency?
12. How much independence and initiative do you expect me to demonstrate?
13. How are students helped to handle issues of diversity regarding age, gender, race,
ethnicity, sexual orientation, and mental and physical ability on both staff and client levels?
14. Does this agency have a policy on sexual harassment and if so, would it cover a student
intern?
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Recording Guidelines for Social Work364

All exercises are to be completed by the last day of summer school- students must submit at
least 1 exercise per week in the discussion board. There are a total of 5 exercises for SOWK
Juniors to complete. All students are required to peer review each week on at least two of their
classmates exercises.

Exercise 1
Type your response for peer review. Do not include as an attachment.

Exercise 2
Type your response for peer review. Do not include as an attachment.

Exercise 3

Exercise 4
Type your response for peer review. Do not include as an attachment.
For Exercise 4 select any 3 of the Letter Writing Exercises to complete and post.

Exercise 5
Type your response for peer review. Do not include as an attachment.
For Exercise 5 select any 3 of the Memo Writing Exercise to complete and post.
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Field Instructor Interview364

DEADLINE WEEK TWO OF PLACEMENT

The written summary of the interview should be two to three double-spaced typewritten pages.
The deadline for submission to the Director of Field Instruction is the third week of your
placement.

In your written report of the interview, please answer all of the following questions:

1. How did it happen that your Agency Instructor became a social worker?
2. Where did he/she go to school for his/her Social Work degree?
3. What were his/her goals while going to school to become a social worker?
4. What positions has he/she held?
5. What is your Agency Instructor’s current job?
6. What is your Agency Instructor’s definition of social work?
7. Who was the social work teacher he/she would most like to emulate?
8. What did your Agency Instructor learn from that teacher?
9. What experience(s) has he/she learned the most from as a professional social
worker?
10. What are the two to three most important things about social work that your
Agency Instructor wants to teach you?
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Personal Assessment Questionnaire364

Attached is a copy of a Personal Assessment Questionnaire that will help you clarify the
social work knowledge and skills that you already have. This questionnaire inquires of
students their experience level and knowledge base about a wide variety of social work
concepts. Students are not expected to have training or experience in all of these areas. This
tool is designed to help students assess where they are in the growth process towards being
a professional social
worker. Try to be fair to yourself as you use the rating scale to assess what you know in a given
area.
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BSW Self Evaluation364

The keys to success in writing this paper are thoughtfulness and
comprehensiveness share your insights. This essay is a declaration of
your socialwork self and might include answers to the following type
quest ions:

1. How did you become acquainted with social work?
2. How has your social work education affected your goals, lifestyle,
values and beliefs?
3. What about diversity and self awareness in relation to
a. culturally diverse groups
b. disadvantaged groups
c. women’s issues
d. sexual preference issues
4. What have been the major influences in your social work education?
How have the following been influential?
a. person (s)
b. course (s)
c. book (s)
5. Which social work roles do you feel comfortable doing?
Uncomfortable?
6. What are your professional strengths and weaknesses?
7. Do you recognize a need for personal change in…?
(For example: assertiveness, tolerance of different opinions, authority
i ssues)
8. Upon graduation, where do you see yourself
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BioPsychoSocial364

Bio-Psycho-Social  - Students will view the following film and select a character in the film  as
the basis for your Biopsychosocial assessment . The Color Purple (this is also a book by Alice
Walker). This film/book depicts intergenerational processes in an African American family. The
psychosocial assessment should be on the character 'Celie' or you may select any of the other
characters in the film/book.   Note: In order to proceed with this assignment, you will have to
choose a point in time in the development of the character and his/her story to begin you
assessment. Also, you will have to creatively insert yourself in the story as the social worker.
Use the Biopsychosocial form in your Recording Guidelines for Social Work textbook. USE
EACH TOPIC IN THE PSYCHSOCIAL ASSESSMENT FORM AS A PARAGRAPH HEADING IN
YOUR PAPER
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Structured Process Recordings364

Interview Video Tape & Structured Process Recordings : Each student is required to
videotape an interview session with a “client”.  Each tape will be reviewed and graded by the
instructor and or peer review.  This assignment is meant to provide  an additional opportunity to
practice interviewing skills, provide an opportunity for self observation and evaluation.

At least three recordings are required.

All three should be on one client and should reflect  stages of the problem-solving process.
Process Recording includes everything that takes place in an interview session using an “I
said/ he said” format.   Along with your  content of the interview there should be included the
student’s subjective, gut level reactions, your knowledge based on some thoretical frame work
and finally an analysis of what  produced the gut level feelings in the first  place.  Through the
use of four columns, the process  recording provides students with the opportunity to describe
the content of the interaction, to identify their emotional state at the time of the interaction, list
the  professional intervention techniques used, then finally explain it  in the last column using
some theoretical framework.   They learn to evaluate and perfect their own practice
interventions, to explore their intimate, often hidden emotions and to uncover their personal
motivations.  Use outline from “Recording Guidelines for Social Work”.

Jrs Interns will not video tape a client.

Sr Interns must consult the Director of Field Instruction prior to planning of client
videotaping.
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Annotated Bibliography364

Annotated Bibliography: Students will use the following website to create an annotated
bibliography which will consist of selected articles.

http://bcs.bedfordstmartins.com/bbibliographer/

Students are required to submit one article per week (students may use the articles that they
incorporate into their daily logs).

Students will also need to submit via Blackboard PDF’s of all articles and the Annotated
Biblipgraphy. Provide a summary of specific Social Work knowledge that attempts to explain
the incident and your reactions.

Jr’s may only use the social work encyclopedia – Seniors may use professional journals.
Answer the following questions for each article:

Citation of article – APA Style
Abstract of article – APA Style in your own words. (75-120 words)
Why this article is useful to you as a social work  intern with your client population. (100 words)

PLACE PDF's of ALL ARTICLES in Portfolio
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